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How is this week going for you? 
What’s gone well? What’s been hard?

Go to www.menti.com and use the code 
81 54 24 6

Rupa
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Rupa

Today’s Agenda Our Norms
● Research: What do we mean by 

SEL and how does it connect to 
broader learner outcomes?

● Practice: What proven practices 
and structures support SEL in 
Advisory?

● New Learnings: How has the 
current context shifted SEL 
needs?

● We are learners with you!  Let’s 
engage, listen, and learn from 
one another.

● Learning is interactive. We’ll be 
using polls, breakouts and the 
chat to engage more deeply.

● Let’s share and push. Please ask 
questions in the chat, to us and 
to one another!



Quick poll:  Who’s in the room with us today?
Rupa

Go to menti.com 
and use the code

63 30 65
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Quick Breakout:
In your experience, how might 

goal-setting, emotional 
check-ins, and self-reflection 
enhance student learning?

James / 
Rupa
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Evidence of impact
James



Skills built over time
James



• District/School:  Austin Independent School District Middle/High School

• School Demographics:  Urban District School, 6th-12th Grade, 75% Hispanic/Black, 
60% Low-Income

• Advisory Structure:
• Our students typically have Advisory everyday.
• Advisory class size is between 15-18 students.
• Students operate in Constellations(groups of 3) as an academic and SEL support structure.

  
• Specifics of the reflection protocol:

• Weekly routine that typically took ~10 minutes
• Students would track their current real-time grades and enter their reflections in the Sown To 

Grow platform
• Advisory team would adjust the reflection question each week as needed

Ms. Collins - Our Context & Key 
Elements of Advisory

Kim



Early in the 
semester

Kim



Reflection Quality Rubric 
and Suggested Feedback

Funded by the 
National Science 

Foundation

Kim



By the end of the 
semester

Kim



By the end of the 
semester

Kim



My classroom average improved significantly
Kim



Individual Student 
Trends & Journey

Kim



● Making reflection a classroom routine is key.  Just a few 
minutes a week is a powerful lever to support SEL.

● Start simple.  Let you and your students get your feet wet.

● Customizing reflection prompts and strategy bank leads to 
more specific reflections.

● Consistent feedback helps students build skills and 
deepens your relationship with them. A tech tool can help a 
lot with this.

Best Practices & Insights
Kim



Right now, 
simple 

emotional 
check-ins are 
proving to be 

incredibly 
powerful

Rupa



STUDENT TRENDS & JOURNEY

Rupa
WEEKLY ROUTINE



I feel alone. I don't 
know whats 
wrong with me. 

Students have found this to be a powerful safe 
space to share what’s going on with them

I am trying my best in my 
classes but I am not getting 
the results I want and work 
for. 

There seems to be nothing that really 
excites me, or motivates me, to wake up 
and have a smile on my face. Of course 
though, nobody can see that over the 
screen of a Zoom meeting. I just want 
someone to reach out to me and 
genuinely care.

Nothing I do seems to be fun anymore.  I feel like I have 
grown up too fast and all the good moments are gone.

I just felt like I needed 
to vent. I am going to 
be okay, sooner or 
later. Thank you for 
making us write on 
here, Ms. D. This was 
what I needed.
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New Early Warning 
System flags students 
are feeling particularly 

down and notifies 
teachers & admin

ADMIN & COUNSELOR VIEW



Entry 
Point

Deeper 
Implementation

End Goal
For Impact

Emotional 
Wellbeing and SEL 
Skill Building

Academic Goal 
Setting and 
Strategic Reflection

Weekly 
Emotional 
Check In

Weekly 
Academic 
Check In

Weekly 
SEL Skills 
Reflection

Individualized 
Student Goals

Integrated 
routine that 

seamlessly brings 
together social, 
emotional and 

academic learning 
skills -- all of 

which combined 
develop strong, 

self-regulated, and 
self-directed 

learners.

Rupa

Think about the best entry point for your school



Breakout:
● What are you excited about?
● What questions do you have?
● How might you try out some of 

these practices in your Advisory 
space? What entry point 
resonates for you?

Rupa
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Quick form 
for follow up 

resources!

https://forms.gle/L7RpLHGnsidRnd7v7
https://forms.gle/L7RpLHGnsidRnd7v7


Thank you for joining us!

Share Your Thoughts.
Participate in our 1 minute poll.

Click here.

https://www.surveymonkey.com/r/Aurora_10-28_Advisory
https://www.surveymonkey.com/r/Aurora_10-28_Portrait

